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ACCREDITATION AS A CLINICAL AND / OR EDUCATIONAL SUPERVISOR
Introduction

The General Medical Council has set out plans to recognise four key groups of doctors in secondary care who are responsible for the training of medical students and postgraduate doctors. They will c heck that their required standards for secondary care training are met, through quality assurance activity. The trainer recognition process is a key component of the GMC’s regulatory framework designed to provide assurance to patients and others that medical education and training produces doctors with the appropriate knowledge, skills and behaviour (AoME, 2013:2).

The four GMC identified key trainer roles are:

1. Named educational supervisors: doctors who are responsible for the overall supervision of doctors in training and their educational progression during placements. They work with doctors in training to plan their training against the agreed learning outcomes.

2. Named clinical supervisors: doctors who are responsible for overseeing the work of the trainee through the placement.

3. Lead coordinators of undergraduate training at each local education provider

4. Doctors responsible for overseeing students’ educational progress for each medical school

If you are performing at least one of these roles, you will need local recognition and GMC approval. 

Local Recognition 

In May 2016, Health Education Kent, Surrey and Sussex published a supervisor handbook, which details their requirements for selection and training of clinical and educational supervisors to satisfy the requirement for all supervisors to meet the GMC’s requirements for the recognition and approval of trainers.

The requirements are as follows:

	
	Clinical supervisor
	Educational supervisor

	Selection of supervisors 

	Agreement from trust DME that it is appropriate for the consultant to undertake role after liaising with College Tutor. 
	Completion of clinical supervisor training, including agreement from trust DME to undertake role.
Support from trust Local Faculty Group lead for specialty/foundation 

	Initial Training / Knowledge

	
	Attendance at an approved clinical or educational supervisor training course (1-2 days) 


	Specific ES training for specialty (if advised by Head of School); additional online modules for Foundation ES 

To include guiding personal and professional development, such as careers support 

	
	Completion of www.etft.co.uk online modules (see Table below) or equivalent 
	Completion of www.etft.co.uk online modules (see Table below) or equivalent

	
	Attendance at relevant Local Faculty Group (LFG) or Foundation Faculty Group (FFG) meeting as part of induction 


	Commitment to attend 2/3 LFG (specialty supervisors) and/or FFG (foundation supervisors) meetings annually (i.e. should attend both if supervising both specialty and foundation doctors); provision of a brief report if unable to attend 

	
	Familiarity with appropriate curriculum for trainee e.g. foundation/specialty 
	Act on guidance about writing ES report from Head of School 

	
	
	Other as relevant e.g. familiarity with STFS checklist of quality standards for foundation posts 

	
	Equality and Diversity training 
	Equality and Diversity training 

	Appraisal/review 

	Commitment to a review of supervisor activities at annual trust appraisal 


	Commitment to a review of supervisor activities at annual trust appraisal, and demonstration of CPD as an educator 


Etft Modules to complete
	Online training 
www.etft.co.uk 


	Module 

	Clinical Supervisor 

	Educational 
Supervisor 
	Additional as relevant for CPD 

	Medical Supervised Learning Events 

	Introduction 
	· 
	· 
	

	
	DOPs
	· 
	· 
	

	
	Mini-CEX
	· 
	· 
	

	
	CBD
	· 
	· 
	

	
	MSF
	· 
	· 
	

	Hospital training 

	ARCP(introduction and foundation or specialty modules) 
	
	· 
	

	
	Simulation 
	
	
	· 

	
	Management of trainees in difficulty 
	· 
	· 
	

	
	Quality Visiting
	
	
	· 

	
	Lessons Learnt 
	
	
	· 

	
	Becoming a foundation supervisor 
	· 
	· 
	· 

	
	Leadership 


	
	
	· 

	
	Feedback (to be released 2016) 
	· 
	· 
	


SaSH Local Processes

As part of its local process, SaSH PGEC requires:

· All clinical supervisors to provide a written trainee report for every Local Faculty Group meeting (attendance is not an essential requirement, but welcomed). Only one report per trainee is required, which the PGEC will share between all necessary LFGs.

· All educational supervisors to provide a written trainee report for every Local Faculty Group meeting, alongside attendance to at least one meeting per year, and apologies if unable to attend the other two.

· The PGEC will provide individually to all Clinical and Educational supervisors annual reports on how they are meeting the local LFG requirements, to enable them to understand the risks of not meeting HEKSS and GMC standards.

The Postgraduate Education Centre at SaSH will use this framework to:

· Annually review the consultants who are accredited to supervise its doctors in training, to ensure that all the criteria above have been met and therefore agreement can be given to continue in the role. This information will be shared with your appraiser.
· Provide CPD to support consultants in their clinical and educational supervisor role to meet the required standards for GMC accreditation.

· To inform the senior executive team which consultants are clinical and / or educational supervisors to ensure that they are provided with sufficient time in job plans for these activities 0.25 SPA per trainee for educational supervisors, 0.25 PA overall for clinical supervisors up to a maximum of six trainees per supervisor.
We will also commit to ensure that we have enough consultants trained to be educational supervisors, so that the number of trainees you are responsible for is manageable for you to meet the above standards.
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